
EMPLOYMENT OPPORTUNITY    

 www.rdn.bc.ca   

 rdncareers@rdn.bc.ca   
 

Arena Maintenance Worker 
Temporary Full-Time | External 
RecreaƟon Services  
CompeƟƟon No.: 2026-1045 
 

A P P L I C A T I O N  D E T A I L S   
To apply for this posiƟon, send your 
cover leƩer and resume to 
rdncareers@rdn.bc.ca, clearly 
highlighƟng your educaƟon, experience, 
and qualificaƟons relevant to the role. 
Please quote 2026-1045 in the subject 
line of your email to ensure proper 
processing. 
 
ApplicaƟons will be accepted unƟl: 
4:00 pm, on April 6, 2026. 
 
Date Posted: March 26, 2026. 
 
We thank all applicants in advance for 
their interest; however, only those 
selected for further consideraƟon will be 
contacted 
 
E L I G I B I L I T Y  L I S T  
This compeƟƟon may establish an 
Eligibility List for the TFT Arena 
Maintenance Worker posiƟon. The list 
may be used to fill future TFT Arena 
Maintenance Worker vacancies within 
RecreaƟon Services. For more 
informaƟon about eligibility lists, see 
LeƩer of Understanding #15 of the 
CollecƟve Agreement between Regional 
District of Nanaimo and the Canadian 
Union of Public Employees, Local 401 
 
C R I M I N A L  R E C O R D  C H E C K  
A saƟsfactory Criminal Record Check 
including a Vulnerable Sector Check is a 
condiƟon of employment with the 
Regional District of Nanaimo. 
 
 

 
A B O U T  T H E  R O L E  
The Regional District of Nanaimo is seeking a temporary full-Ɵme Arena 
Maintenance Worker with RecreaƟon Servies based at Oceanside Place 
Arena in Parksville, BC.  

This posiƟon contributes to the effecƟve operaƟon of the RecreaƟon 
Department through the maintenance, cleaning, and preparaƟon of 
facility ice.  
 
Q U A L I F I C A T I O N S  
High school diploma plus RefrigeraƟon Operators CerƟficate and 
Icemakers Training Course with one (1) to three (3) years prior job-
related experience or an equivalent combinaƟon of training and 
experience. WCB Level 1 First Aid or equivalent and Class 5 Drivers 
License are required. 
 
S K I L L S  &  A B I L I T I E S  
 Knowledge of WHMIS regulaƟons and procedures as well as safe 

work procedures. 
 Good communicaƟon skills with the ability to deal effecƟvely with 

the public and children.  
 Ability to work independently and as a member of a team. 
 

P O S I T I O N  D E T A I L S  
This is a temporary full-Ɵme (40 hours per week) Union posiƟon from May 
2026 to September 2026,  with the possibility of ending early or extension 
based on operaƟonal needs. This posiƟon includes varied hours of work 
including evenings and weekends. The (2026) rate of pay is $37.24 to 
$39.20, plus 12.4% in lieu of benefits including vacaƟon and statutory 
holidays, or the uninterrupted conƟnuaƟon of their benefits package as 
provided for in the CollecƟve Agreement between the Regional District of 
Nanaimo and the Canadian Union of Public Employees, Local 401 
 



Job Description  
 

Arena Maintenance Worker 
Recreation and Parks Services  

Pay Band 8 

Job Summary  

The Arena Maintenance Worker contributes to the effective operation of the Recreation Department through the 
maintenance, cleaning and preparation of facility ice.  This position supports the Recreation Department by assisting team 
members in their duties, as required, to meet service expectations, departmental goals and objectives. 

Primary Duties and Responsibilities  

 Reviews, adheres to, and supports the adherence to safe work procedures in the workplace and generally promotes 
a safe work environment. 

 Responsible for Oceanside Place building security. 
 Inspects and cleans all areas of Oceanside Place on a routine basis. 
 Assists Maintenance Supervisor in routine maintenance of the Oceanside Place ice plant and ice making equipment 

including the routine maintenance of the Zamboni. 
 Operates the Zamboni including inspection and maintenance of a quality ice surface. 
 Maintains Arena exterior, grounds, and signage. 
 Assists in facility set-up for user group activities. 
 Performs Arena operating procedures in a safe manner. 
 Performs other related duties, as required. 
 

Job Qualifications 

Education/Experience 

 High school diploma. 
 Refrigeration Operators Certificate and Icemakers Training Course. 
 2 years of prior job-related experience or an equivalent combination of training and experience. 

Skills/Abilities 

 WCB Level 1 first aid or equivalent  
 Knowledge of WHMIS regulations and procedures. 
 Knowledge of safe work procedures. 
 Good communication skills with the ability to deal effectively with the public and children.  
 Ability to work independently and as a member of a team. 
 Class 5 Drivers License. 

Reporting Relationship  

Reports to:   Superintendent, Arena Services  
 


